MEMORANDUM OF AGREEMENT BETWEEN THE WOONSOCKET BUDGET
COMMISSIONAND FORMER MEMBERS OF THE WOONSOCKET TEACHERS
GUILD, LOCAL 951, AFT and RHODE ISLAND COUNCIL 94, AFL-CIO, LOCAL 1137,
LOCAL 670, and PROFESSIONAL & TECHNICAL EMPLOYEES, LOCAL 3851

This Memorandum of Agreement is between the Woonsocket Budget Commission
(“WBC”) and those certain participating retirees and their spouses, survivors and beneficiaries

listed on Attachment 1 and Attachment 2 hereto, who are members of two different retiree

organizations, the Rhode Island AFT/R Local 8037 (representing former members of the
Woonsocket Teachers Guild, Local 951, AFT) and AFSCME Rhode Island Retirees Chapter 94
(representing former members of Rhode Island Council 94, AFSCME, AFL-CIO, Locals 1137
and 670, and the Professional & Technical Employees, Local 3851) (“Retirees/Beneficiaries” or
“Retiree Parties”).

The “WBC,” as used at all times in this Memorandum of Agreement, refers to the
Woonsocket Budget Commission, which is established in accordance with R.I. Gen. Laws § 45-
9-6, and its agents, employees and representatives, including: (1) its present and former members
(2) the Director of the Rhode Island Department of Revenue, (3) any and all staff from the
Department of Revenue or elsewhere who are employed, retained, or appointed to carry out the
responsibilities of the WBC.

As used at all times in this Memorandum of Agreement, the “City” refers to the City of
Woonsocket, a municipality of the State of Rhode Island, and the “WED,” to the Woonsocket
Education Department, the school department for the City. Unless otherwise noted herein, the
term “City” includes the WED.

RECITALS
WHEREAS, in May 2012, a chronic fiscal crisis confronting the City became so severe

that the Rhode Island Director of the Department of Revenue appointed a budget commission, at
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the request of the City Council, in accordance with R.I. Gen. Laws § 45-9-5, for the purpose of
presenting a balanced budget and achieving fiscal stability in the City;

WHEREAS, after taking various immediate and short-term emergency measures, the
WBC reviewed the City’s finances to develop a five-year deficit reduction plan (*5-Year Plan”),
* under which the City could ensure continued payment of post-retirement benefits, specifically
health insurance, to the Retiree Parties;

WHEREAS, on March 19, 2013, as part of the implementation of this 5-Year Plan, the
WBC adopted a Resolution to Reform Pension and Post-Retirement Benefits (“Retiree Reform
Resolution™), attached and incorporated herein as Exhibit A, which provided in relevant part that
“[a]bsent agreement to the contrary between the Budget Commission and retiree
representatives,” the health insurance provided to all City and WED retirees shall change in
specified ways, effective July 1, 2013;

WHEREAS, on June 28, 2013, the WBC adopted an amended Retiree Reform Resolution
(“Amended Retiree Reform Resolution”), attached and incorporated herein as Exhibit B (but
without the exhibits attached to that Amended Retiree Reform Resolution), part of which reflects
a tentative agreement resulting from negotiations between the the WBC and the Retiree Parties;

WHEREAS, the health insurance terms and conditions provided by the City to the
Retiree Parties as set forth in the collective bargaining agreements or contracts that controlled
upon the Retiree Parties’ dates of retirement or separation from employment are different from
the health insurance terms and conditions to be provided by the City to the Retiree Parties under
this Memorandum of Agreement;

WHEREAS, the Retiree Reform Resolution and the Amended Retiree Reform Resolution

provide for the implementation of changes to the Retiree Parties’ retirement health insurance
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benefits, and the Retiree Parties contend that they could challenge these changes by asserting
certain claims and/or invoking certain rights under state and federal law, and by seeking to
compel the WBC to adhere to the terms and conditions set forth in the collective bargaining
agreements or contracts that controlled upon their dates of retirement or separation from
employment;

WHEREAS, if the Retiree Parties were to assert such claims or invoke such rights, the
WBC would deny the validity or enforceability of such claims or rights, the result of which
would be a dispute between the Parties over the changes to health insurance benefits as set forth
in the Retiree Reform Resolution and Amended Retiree Reform Resolution and any subsequent
amendments thereto (“Health Insurance Dispute”), which dispute would likely lead to costly and
time-consuming litigation to the detriment of all Parties;

WHEREAS, the WBC and Retiree Parties desire to avoid and terminate this Health
Insurance Dispute between them, including a potential action that the Retiree Parties might bring
to compel the WBC to adhere to the terms and conditions of the health insurance set forth in the
collective bargaining agreements or contracts that controlled upon the Retiree Parties’ retirement
or separation from employment, and to assure one another that no legal action will result relating
to the Health Insurance Dispute;

WHEREAS, the WBC desires that the Retiree Parties discharge forever, subject to the
terms set forth below, all claims, demands, liabilities and causes of action relating to the Health
Insurance Dispute that the Retiree Parties may have against the WBC, and which have occurred

or arisen from the beginning of time through the effective date of this Memorandum of
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WHEREAS, the Retiree Parties desire that the WBC recommends that this Memorandum
of Agreement control in the event that a receiver is appointed for the City and/or a petition for
bankruptcy is filed on behalf of the City under R.I. Gen. Laws § 45-9-7; and

WHEREAS, the WBC and Retiree Parties agree that this Memorandum of Agreement is
the result of a compromise, reached after good faith negotiations, and that it has been reviewed
by counsel of each Party’s choice, and that it is not and shall never at any time, for any purpose,
be considered an admission of the validity or enforceability of any claims or rights of the Retiree
Parties, or of liability or unlawful conduct by the WBC;

NOW THEREFORE, in consideration of the mutual promises and covenants set forth
herein, and for other good and valuable consideration, the receipt and sufficiency of which are
hereby acknowledged, and intending to be legally bound, the WBC and Retiree Parties agree as
follows:

1. Incorporation. The foregoing recitals are a part of this Memorandum of Agreement

and hereby incorporated by reference.

2. Early Retirees: Effective July 1, 2013, and subject to the exceptions set forth in

paragraphs 3 and 4, the existing health care coverage provided by the City to all
Retirees Parties who have not reached sixty-five (65) years of age (hereafter “Early
Retirees/Beneficiaries”), shall be replaced, at the election of the Early
Retirees/Beneficiaries, with one of two forms of coverage, ie.,. (a) 100/80
coinsurance plan with deductible of $500/$1,000 (summary plan description attached
as Exhibit C) (hereafter “Option 1™); or (b) 100/80 coinsurance plan with deductible
of $2,000/$4,000 (summary plan description attached as Exhibit D) (hereafter

“Option 2”). The newly elected coverage shall be one individual plan, two individual
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plans, or a family plan provided in accordance with the terms of the applicable
eligibility provisions of the collective bargaining agreement or contract under which
the Early Retiree retired or separated from employment. The City shall pay eighty
percent (80%) of the applicable and current working rate of Option 1, and the Early
Retiree/Beneficiary shall pay twenty percent (20%) of that same working rate. The
City shall pay ninety percent (90%) of the applicable and current working rate of
Option 2, and the Early Retiree/Beneficiary shall pay ten percent (10%) of that same
working rate.

. Medicare: SSDI: Effective July 1, 2013, the health care coverage provided by the

City to Retiree Parties who are Medicare-eligible because they are receiving federal
Social Security Disability Income (“SSDI”) shall end; the new coverage shall be
provided through Medicare Parts A and B, with a Medicare supplement and
prescription coverage as described below.

a. The Retiree Party shall be responsible for making full payment of the monthly
premium for Medicare Part B.

b. The City shall pay 100% of the cost of the Medicare supplement
(“Supplement™), and a maximum of $212.00 per month for prescription
coverage (“Prescription Benefit”), until the Retiree Party reaches sixty-five
(65) years of age, at which time the Supplement and Prescription Benefit
provided by the City shall end, unless the Retiree Party is otherwise entitled
under the applicable collective bargaining agreement or contract to a Medicare
supplement, in which case the terms of that agreement or contract shall

control.




c. The City shall pay any penalties imposed for enrollment in Medicare by
Retiree Parties on SSDI as of April 1, 2013, provided that the Retiree Party on
SSDI enrolled in Medicare Part B on or before July 1, 2013.

4. Medicare: Early Retiree Spouses (WED only): Effective July 1, 2013, the health care

coverage provided by the WED to the spouses of Early Retirees covered through the
Early Retirees on an individual or family plan, but who are Medicare-eligible because
they have reached sixty-five (65) years of age (Medicare Spouses), shall end; their
new coverage shall be under Medicare, Parts A and B, with a Medicare supplement
and prescription coverage, as described below.

a. The Retiree or Medicare Spouse shall be responsible for making full payment
of the monthly premium for Medicare Part B.

b. The WED shall pay 100% of the cost of the Medicare supplement
(“Supplement”), and a maximum of $212.00 per month for the cost of
prescription coverage (“Prescription Benefit”), until the Retiree reaches sixty-
five (65) years of age, at which time the Supplement and Prescription Benefit
provided by the WED for the Medicare Spouse shall end.

c. The WED shall pay any penalties imposed for enrollment by Medicare
Spouses as of April 1, 2013, provided that the Medicare Spouse enrolled in
Medicare Part B on or before July 1, 2013.

5. Medicare Retirees (WED only): Effective July 1, 2013, the health care coverage

provided by the WED to Retiree Parties who are enrolled in Medicare and who have
satisfied the eligibility requirements under the applicable collective bargaining

agreement or contract for receipt of the Medicare supplement, 1.e., Plan 65: Medicare
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Supplement (“Plan 657), with the Plan 65 Rx Rider offered by Blue Cross Blue
Shield of Rhode Island (“Rider”), the total of which is subject to the contribution set
forth in the collective bargaining agreement or contract under which they retired or
separated from employment, shall receive instead Plan 65 and a prescription plan as
atﬁached as Exhibit E, with prescription co-pays of $5/$15/$30, currently at a monthly
cost not to exceed $212.00 (“Plan 65/Part D”), the total of which shall remain subject
to the contribution set forth in the collective bargaining agreement or contract under
which they retired or separated from employment. The Retiree shall be responsible
for making full payment of the monthly premium for Medicare Part B.

. Medicare Retirees: Effective July 1, 2013, the health care coverage known as “Blue

Chip Preferred” that is currently provided to Retiree Parties who are enrolled in
Medicare Parts A and B, other than those to whom the terms of paragraph 5 apply,
shall be replaced by Plan 65 or another plan with the same or lesser cost, in
accordance with the terms of the collective bargaining agreement or contract under
which the Retiree Party retired or separated from employment. The Retiree or
Medicare Spouse shall be responsible for making full payment of the monthly
premium for Medicare Part B.

. Dental Coverage: The existing dental coverage provided to the Retiree Parties

(“Dental Benefit Retirees”), shall continue without change until August 1, 2013, at
which time the Dental Benefit Retiree shall commence sharing the cost of that
coverage with the City or the WED, as follows: the City or the WED shall pay eighty
percent (80%), and the Dental Benefit Retiree shall pay twenty percent (20%), of the

current and applicable working rate or premium cost of the dental coverage, for an
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individual or family plan, with the services covered as reflected in Exhibit F, attached
hereto. This dental coverage shall continue until the Dental Benefit Retiree reaches
sixty-five (65) years of age, at which time it shall end; provided that, if either the City
or the Retiree Parties believe it would be beneficial to re-open negotiations for the
purpose of developing a more cost-effective dental plan, then the Parties shall
commence negotiations, provided that any changes to plan design and/or contribution
rates shall be mutually agreeable to both Parties.

. Payments by Retiree Parties: Any amounts payable by the Retiree Parties under the

cost-sharing arrangements described in paragraphs 2 through 7 of this Memorandum
of Agreement shall be due to the City in monthly installments and paid in advance by

no later than the first (1%%) day of each month (the “Due Date”).

. Termination of Coverage for Nonpayment: The Retiree Parties shall at all times be

obligated promptly to notify the City or the WED, as applicable, of any change in the
Retiree Party’s mailing address. In the event that any Retiree Paﬁy fails to make
timely payment of his or her installment as described in paragraph 8 of this
Memorandum of Agreement, the City or the WED shall, within one calendar month
after the Due Date, send written notice to the Retiree Party at the last mailing address
on file with the City or the WED, demanding payment of the amount past due (“First
Notice™). After the First Notice is sent by the City or the WED, if the Retiree Party
should fail to make payment within two calendar months after the Due Date, in
addition to payment for all subsequent installments which have come due in the
interim, the City or the WED shall send a second written notice to the Retiree Party

stating that the Retiree Party’s insurance coverage shall be terminated, effective on
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the date that is the 1% day of the third calendar month after the Due Date (“Second
Notice”). The Retiree Party’s insurance coverage shall thereafter be terminated by
the City or the WED as provided in the Second Notice unless the Retiree Party
tenders full payment to the City or the WED prior to the date of termination for all of

the following installments:

a) the first installment which was the subject of the First Notice;

b) all subsequent installments which came due during the notice period; and

c) the next applicable monthly installment, to be paid in advance as required
under paragraph (8).

. Reinstatement of Coverage after Termination for Nonpayment: In the event that a

Retiree Party’s insurance coverage is terminated in accordance with paragraph 9 of
this Memorandum of Agreement, the Retiree Party shall thereafter and forever be
deemed ineligible for medical or dental insurance coverage, as applicable, through the
City or the WED unless the Retiree Party tenders full payment to the City or the
WED, as described in paragraph 9 (a), (b) and (c) above, and provided that the
Retiree Party remains otherwise eligible in accordance with the collective bargaining
agreement or contract under which the Retiree retired or separated from employment.
The effective date of the reinstatement of coverage shall be determined as follows:

a. If the Retiree Party experiences a Qualifying Event as defined by the
insurance provider, the effective date shall be the first (1%) day of the first (1%)
calendar month following the Qualifying Event; or

b. If the Retiree Party does not experience a Qualifying Event as defined by the
insurance provider, the effective date shall be the first (1*) day of the first (1%
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calendar month following the close of the City’s next open enrollment period,
which shall take place annually.
11. The Parties agree that Attachment 3 illustrates the process set forth in paragraphs 9
and 10, and should be used as a guide in implementing those provisions.

12. Voluntary Termination of Coverage: Any Retiree Party whose insurance coverage

through the City or WED was not terminated for non-payment, but who elected to
terminate that coverage, and who thereafter seeks to enroll or reenroll should the need
arise, and who remains eligible for such coverage through the City of WED, shall be
allowed to enroll or reenroll under a Qualifying Event or during open enrollment,
whichever is applicable, as determined and defined by the provider.

13. Release: Subject to the exceptions listed below, the Retiree Parties, each on behalf of
his or her heirs, assigns, administrators or executors, hereby release and forever
discharge the WBC from any and all manner of actions, causes of action, suits, debts,
accounts, contracts, claims, demands, agreements, controversies, judgments,
obligations, damages and liabilities of any nature, whether now known, suspected or
claimed, which each Retiree Party ever had, now has, or hereafter may have or claim
to have against the WBC (“Claims”), which relate to the Health Insurance Dispute,
from the beginning of time to the date of this Memorandum of Agreement. This
Release includes, without limitation, a release of the Retiree Parties’ right to file suit
or cherwise seek restitution for any alleged violation of local, state or federal law,
regulation, or ordinance relating to the Health Insurance Dispute, specifically to any
claim based upon a lack of authority, breach of contract, or alleged violation of the

Contract Clause under the United States or Rhode Island Constitutions. The Retireej
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14.

Parties intend this release to be all encompassing and to act as a full and total release
of any and all Claims each may have against the WBC relating to the Health
Insurance Dispute, even if not listed specifically herein. Notwithstanding anything
set forth herein to the contrary, in the event that this Memorandum of Agreement is
rejected in a Chapter 9 case filed by a receiver for the City appointed by the State of
Rhode Island’s Director of the Department of Revenue under R.I. Gen. Laws Chapter
45-9: (i) this entire Memorandum of Agreement shall be deemed rejected, including,
without limitation, this release; and (ii) pursuant to the terms of Bankruptcy Code
Section 365, the claim of the Retiree Parties on account of said rejection will be as of
the petition date of the Chapter 9 case. In the event that the WBC breaches the terms
of this Memorandum of Agreement, and a receiver has not sought to reject this
Memorandum of Agreement in a Chapter 9 case, the release of claims and promises
not to file any action contained herein shall be void as of the date of the breach and
the Retiree Parties shall have all of their rights preserved with respect to claims
arising after the date of breach; provided however, said Retiree Parties shall not have
the right to make claims or file any actions seeking damages related to the period
prior to the date of said breach.

Agreement Not to File Any Action. Provided that this Memorandum of Agreement

remains in full force and effect, the Retiree Parties acknowledge and agree not to
commence or prosecute, or assist in the commencement or prosecution of, or in any
way to cause, permit, or advise to be commenced or prosecuted against the WBC in
any action or proceeding, any demands, causes of action, obligations, damages, or

liabilities related to the Health Insurance Dispute. %
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15.

16.

Agreement Not To Challenge Entitlement To Benefits: The WBC agrees to release

any and all manner of actions, causes of action, suits, claims, demands, agreements,
controversies, judgments, obligations, damages and liabilities that the WBC may have
against the Retiree Parties identified in Attachments 1 and 2, who did not satisfy the
requirements for receipt of post-retirement health insurance  benefits
contemporaneous with their separation from employment from the City or WED, but
who nonetheless received health insurance benefits, provided, however, that such
release cannot be used in any context at any time to establish a practice or precedent
or to support a claim or defense by persons not parties to this Memorandum of
Agreement, and specifically those not identified on Attachments 1 or 2, that their
separation from employment from the City or WED constitutes “retirement” within
the meaning of the term in the applicable collective bargaining agreement or contract.
The WBC reserves all rights to terminate the health insurance benefits .of those who
are not parties to this Memorandum of Agreement, and specifically those not
identified on Attachments 1 or 2, on the ground that they are not entitled to such
benefits because they did not satisfy the eligibility requirements for receipt of post-
retirement health insurance benefits at the time that they separated from employment
with the City or WED,.

Receivership: The WBC agrees that in the event a receiver is appointed under R.I.
Gen. Laws § 45-9-7, and the WBC is terminated, the Rhode Island Department of
Revenue shall recommend to the receiver that the Memorandum of Agreement be
controlling, as reflected in a letter of commitment by its Director, attached hereto as

Exhibit G: and that if the receiver files a petition in the name of the City under




17.

18.

Chapter 9, Title 11 of the United States Code, then the Rhode Island Department of
Revenue shall recommend to the Receiver that the substantive terms of this
Memorandum of Agreement be incorporated into the City’s so-called “pendency
plan” during the pendency of the Chapter 9 bankruptcy case, and/or the City’s
proposed plan of debt adjustment, to the extent allowed by law.

Severability. If any portion of the Memorandum of Agreement is held to be invalid
or unenforceable, all remaining provisions shall otherwise remain in full force and
effect and be construed as if the invalid portion(s) had not been included.

Entire Agreement. The Memorandum of Agreement is intended by all Parties as a

final expression of their agreement and as a complete and exclusive statement of the
terms thereof. The Memorandum of Agreement shall supersede all prior
understandings, oral and written, heretofore had between the Parties in connection

with this matter.
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19. Governing Laws. The Memorandum of Agreement shall in all respects be

interpreted, enforced, and governed and construed by and under the laws of the State

of Rhode Island

The Woonsocket Budget Commission

R.I. AFT/R Local 8037
On behalf of the members listed in Attachment 1 appended hereto.

Rogé’r Bowdreau, President

AFSCME Rhode Island Retirees Chapter 94
On behalf of himself and the members listed in Attachment 2 appended hereto.

. NF g

Mlchael Connolly, President
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RICHARD
BARBARA
DENISE
JUNE
RICHARD
JEANNE
PATRICIA
WILFRED
SUZANNE
PATRICIA
JUDITH
ROBERT
CLAUDIA
KEVIN
JUDITH
RENE
RENEE
DARLENE
PAUL
JEANINE
RICHARD
OLGA
RITA
CAROL
NANCY
DONALD
RACHEL
MARK
JOANNE
PAULINE
KRISTINA
KAREN
FRANK
MARK
JESSICA
SANDRA
GEORGE
JEANNE

CONSTANCE

DIANA
BEVERLY
GERARD
ELIZABETH
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LINDA
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DOHERTY
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DUBE
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MAUREEN
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AMY
KAREN
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CORLIS
PETER
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CAROL
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MACERA
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LOUISE
YVETTE
SUZAN
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EDWARD
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DIANE

JOHN
RICHARD
CLAUDETTE
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ATTACHMENT 2

(AFSCME Rhode Island Retirees Chapter 94)
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49. NORMAND
50. RAYMOND
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- Atrus copy
Attest:

B/203

City Clerk
Woonsockat, R.L.

City of Woonsocket
Rhode Island

MARCH 12 AD. 2013

Resolution

RESOLUTICN TO REFORM PENSION AND POST-RETIREMENT BENEFITS

WHEREAS,

WHEREAS,

WHEREAS,

WHEREASS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

The City of Woansocket (*City”) is condronting a fiscal crisis so severe that it poses an imminent
danger to the safety of the citizzas of the City; and

Cver the past ten years, the Clty has attempted to reselve the chronic naturs of this fiscal crisls by

laking such messures a5t (1) borrowing over 3100 million throvgh issuance of pension obiigation

and deflcit reduction bonds, () culting personne! costs; (3) deferring capite! expenditures; (4)
ciosing public schoals; and (4) obtaining concessions om employees; and

Diespits these and other sfforts, the fiscal sitvation confronting the City has remalned so dire that
the state Director of Revenue appeinted a fiscal overseer, and then a budget commission, in
accordance with R.L Gen. Laws §§ 45-9-3 & 3, for the purpose of presenting = balanced budget
and achieving fiseal stability in the City; and

Shortly afier its appointment in May 2012, the budgst commission was compelied 1o taka
immediate and shori-term emergency measures to easure that the City was abie to puy its
delinguent bills to vendors; and

The budgel commission thereafier reviewed the City’s finsnces 16 develop a five-year plan
{“Baseiine™); and

This Beseling, which projects Clty budgets from fiscal year 2013 through fscal year 2017, showrs
that if acthing changes, the City will be confronting a cumulative deficit oL $105.5 millian by the
end of fscal year 2017, which amount includes monies for the payment of present and future post
emnployment benefits other than pensions; and

Besed an the actuarial valuation report for the plen year beginning on Tuly |, 2012, the Chty fire
and police pension plars had an unfinded acerued liability of $42.6 million, and thersfore only
fity-5even (§7%) of the amount neaded to pay out projested beneiits; and

If nothing chenges, the pension plans will have insufficient funds to make any benefit payments to
retirees within approxinately eight years; znd

This underfunding of the City's pension plans places them in “critical status™ under R.L. Gen.
Laws § 45-63-4, and requires thay, under R.1. Gen, Laws § 45-65-6(2), the City submit s
reasonabls altemative funding improvement plan to the state study commission established under
R.L Gen, Laws § 45-65-8;-and

Besed on actuarial valuations of the post-yetiremant medical insurance plans for the City
smployecs and retirees (including retirecs from the Woonsocket Educalion Departrnent), a5 of July
1, 2011, the plans had an unfunded acerued fi4bifity of $200.7 million, and an annuz! required
cantribution of $20 mitlion; and

The City cannot make the 520 million ennual required contribution es set forth in thes actunrial
valuations without meurring the debt projected by the Baseline, which debt would render the City
inaperable, and requlre appoiniment of a receiver under R.L Gen. Laws § 45-9-7; and

The budget cammission has preposed 2 five-year deficit reduction plan {“5-Year Plan™), that takes
inte account and ensures peyment of both pension and cther post-employment berefits to vetirees;
and |

This 5-Year Plan, if implemented, wili {1} snable the City to achieve 2 posilive operating bafance
by the end of fiscal year 2014, and a positive fund balance {including the accovnting for other
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WHEREAS,

WHEIREZAS,

"WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

post-erapleyment bensfits) by fiscal year 2017 zndi(2) thecefore restore fiscal stabitity to the City;
and

Thizs 5-Year Plan assupoes and requires that sach of the following four stakeholder groups make
Financial soncessions and canteibutions to this effort, to ensure the City’s fiscal stabitily and
averall welfare: (1) taxpayers; (Z) employess; (3} retirees; and (4) the state; and

The budgel comimission has determined thal tha financial contribitions foin sach of the four
stakehalder groups, in the proportlens and ameunts proposed i the 5-Year Plan, are both
reasonable and oecessary 1o secure the Snanclal atability of the City; and

These financial contributions requite changes fo retirzes’ pension and health benelits, as defined in
the oallective bargaining agreements in effect at the thne of theiv retirament; and

“The budget torumission has tailored these changes to pension and heglth benefits narrowly, to
have the lzast drastic fiscal consequences for retirees, while at the same time schisving the goal of
seeuring Ansacial stability for the City and the City's peasion plan; aud

The faitere of any single stakeholder group to make the concessions and cantributions assumed by
a0¢ set forth in the 5-Year Plan will deprive the budget commisston of the ability to restore fiscal
stability to the City, and sequiire appointment of 2 receiver, with the power to file 2 petition for
bankruptcy in the name of the City under Chapter 8 of Title 11 of the United States Code, a5 set
forth in R Gen. Laws § 43-9-7, and

The Citv Council sesks to implenent thet portion of the 5-Year Plan relating to retirees, effective
July 1,28613; and :

R.L Gen. Laws § 28-54-} provides that the City may require its relirces, a5 8 condition of
recelving or continuing Lo veceive retirement payments and health benefits, to enroli in Medicare
as soon a3 he or she is eligible, notwithstanding the provisfons of any other statute, ordivance,
interest arbitration awerd, or cojlective bargainiag agresment Lo the comrary.

NOW, THEREFORE, BE IT RESOLVED BY TEE CITY COUNCIL OF THE CITY OF

SECTION &

SECTION 3,

SECTICN 4.

WOONSOCKET, REODE ISLAND, 48 FOLLOWS:

Absent agresment between the Budget Commission and vetiree representatives to the contrary,
sffective July 1, 2013, all annual cost-of-living adiustments made to benefits paid to retirees under
the City's pension plans shall be suspended, :

As 1 condition of recelving or continuing to receive healih care benefits, all individuals who have
ratired from City service, and their spouses, dependents, surviving spouses, or others receiving
City funded hoalth insurance by reason of a retires’s servica to the City (collectively
“benaficiaries™), who are efiglile for but not enrolled in Medicars {collectivaly “Current
Medicare-Eligible Ratirees and Beneficiaries"), shall enroll in Medicare by no later than Maich
31,2013, All health benefits currently provided by the City to Current Medicare-Eligible Retirees
and Beneficiaries shall and as of June 30, 2013, except that those who retired and are eligible ta

scejve benefits bnder a pre-existing collective bargaining agresment that provides Medicare
Supplzment tnsurance shal} be provided such coverzge; and

As a condition. of receiving or continuing to receive heslth care benefits, ali individuals who have
etired or retire from City, and their benefloiaries, who become eligible for Medicare inthe future
(collectively “Future Medicaré-Bligibie Retirees and Beneficizries™), sbali enroll in Medicare on

_ tixe date upon which they becoma eligible. Jrrespective of whether Future Medicare-Eligible

Retiress and Beneficiaries enroll in Médicare, #ll health benofits provided to Puture Medicare-
Gligible Retjrees and Beneficiaries shall end on the June 30th dale that concludes the fiscal year
curing which they heve attained cligibility, except that those who retired and e eligitle o receive
benefits under a pre-existing collective bargaining agraement that provides Medicare Supplement
nsurance shall be provided such coverage; and

Absent agresment betwean the Budget Commission and retiree representatives to the contrary, the
City shall pay cne-hundred percent (100%}) of the cost of eny penaliies for late enroliment in
Medicars by Current Medicore-Bligitle Retirees and Beacficieries, provided they enroll by March
31,2013, and eighty percent (30%) of the cost of Medicare supplement or gap coverags to be
rmade available to Current and Future Medicare-Bligible Retirees and Beneficiaries, but the City
shall aot cover the cost of any penalties for late enrollment by Fulure Medicare-Eligible Retirzes
and Benaficiaries, or any premium payments required under Medicare, Part B (out-patient cars), at
elected under Medicare Part D (prescriptlon drug pian) for Current or Future Medicare~Eligible
Retixees and Beneficiaties, provided however that:

Any retires o beneficiary currently encolled in Medicare, ang receiving Medicare Supplement
Insurance pursuant to the fers of a collective bargainiog agreement controiling opon the retirse’s
retirement, will continue to receive that same Medicars Supplement Insurance without change,
absent any agreement to the comtmary; and

Na retites or beneficiary shall bz provided Medicars Supplement lusvrancs hersunder, unless the
retiree has been awarded fhe same or betier coverags purseant to the terms of 2 sollective
bargainiog agreement controliing upon the retiree’s retirement; and
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SECTIONS.  Absent agreement o the contrary bebween the Budget Comnlssion and retives representatlvas, =il
health insurance beasfits curventy provided {o rexirecs of e City (inctuding but not limited to
those formexy eaiployed by (hs Woonsockst Education Department), and their beneficladies, who
are niot yet ejigitile or who are ineligible for Medicare benefits shall change, effective July 1, 2013, -
to a standard health plan ("Uniformn Health Plan*) for alf City employees and retirees snd their
benéficiaries, other thay those cligible for Madicars, and the City shall sover eighty percant {30%)
of the wost, and the retires, twenty (20%) of the cost of sach Uniferm Health Plan, provwided that
Pose retirces who are insligible for Medicare mast provide proof of ineligibility through a written
{steer of denizl from the federal govemment by uo later theo March 28, 2013. ’

SECTION 6. This Resolution shall take effoct immediately upen its passags by e City Cotneil.

\o}mfﬁ. It 3%?

Tohu R, Ward, City Council Presidens
Per Request of Administration

IN CITY COUNCIL March 18, 2013 ~ Read by title, amended and passed as amended.

SECTION 3. Asa condition of receiving or continuing o receive heaith care behefits,
all individuals who have retived or retive from City, and their beneficieries, who become
eligible for Medicare in the future {collectively “Future Medicare-Eligible Retirees and
Beneficiaries), shall exroll in Medicare on the date upon which they become eligfble.
Irrespective of whether Future Medicare-Eligible Retizees and Beneficiaries enroll in
Medicare, all health benefifs %pmvided to Future Medicare-Eligible Retirees and
Beneficiaries shall end on the Juse 30" dateshat-conchdesthe Hesalsane dusingwinieh
shes-hove-aticiaed-2ligdbility last day of the month during which each Future Medicarke-
‘Eligible Retivees and Beneficiary first becomes eligible to receive Medicare coverage,
except that those who retired and are eligible to recaive benefits under a pre-existing
collective bargaining agreement that provides Medicare Supplement Insurance shall be
providad such coverage; and

Amended and passed by the Woonsocket Budget Commission — Mareh 19, 2013

Amendmentst
The third “Whereas” paragraph Is smended as follows:

Despite these and other efforts, the fiscal situation confronting the City has remained so
dire that the state Director of Revenue sppointed a-Sseatevesseernadthen a budget
cormmission, at the reguest of the City Council, in accordance with R.L Gen, Laws §§45-
9-3-8= 5, for the purpase of preseniing a balanced budget and achieving fiscal stability in
the City; and

The eleveath “Whereas? paragraph is amended as follows:

The City cannot make the $20 million annual required contribution as set forth in these
actuarial valvations without inourring the dekt deficit projested by the Baseline, which
gebt deficit would render the City inoperable, and would Iikely require appointment of 2

receiver under R.L Gen. Laws §45-9-7; and .
b\j M\/\W
‘ ya

yqa . i
William Sequine, Jr., Chaitafan (-
Woonsocket Budget Commission
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City of Woonsocket Budget Commission
City Hall
169 Main Street

Woonsocket, RI 02895

AMENDMENT TO WOONSCOCKET BUDGET COMMISSION RESOLUTION TO
REFORM PENSION AND POST-RETIREMENT BENEFITS

WHEREAS, on March 19, 2013, the Woonsocket Budget Commission (“Budget Commission™)
enacted the Resolution To Reform Pension And Post-Retirement Benefits (“Retiree

Resolution™);

WHEREAS, the fiscal conditions described in the preamble to that Retiree Resolution, hereby
incorporated by reference, continue to require that taxpayers, employees, retivees, and the state
make financial concessions and contributions to ensure the City’s fiscal stability and overall

welfare, and to avert insolvency proceedings;

WHEREAS, prior to enactment of the Retiree Resolution, members of the Budget Commission
and the State Department of Revenue, including its Director, convened an informational meeting
with retirees on February 25, 2013 at the Woonsocket High School anditorium, at which they
made a formal presentation explaining the status of the unfunded liabilities of the pension fund
and the other post-employment benefits commitment, and the strategies necessary to ensure
continued payments to retirees of both pensions and health insurance; and at which they

distributed information to and answered questions from retirees;

WHEREAS, the Budget Commission, in cooperation with agents and employees of the
: Y
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Department of Revenue and the City, provided regular information and assistance throughout
March -2013, by use of the internet, meetings, letiers, and telephonic communications, to enable
retirees to enroll in Medicare Part B by‘the federally imposed deadline of March 31, 2013, and t0
make informed decisions in selecting health insurance coverage that Would supplement Medicare -

Parts A and B;

WHEREAS, the Budget Commission, at the informational meeting of February 25, 2013, gnd
thereafter, invited retirees to designate persons and/or organizations to represent their interests
and meet with representatives of the 'Budgét Commission to discuss the proposed changes to
pension and health insurance benefits set forth in the Retiree Resolution, and to negotiate

alternatives to those proposals;

WHEREAS, from March 2013 to the present date, représentaﬁves of the Budget Commission
have engaged in good faith negotiations with certain retirees formerly employed by the City’s
Fire and Police Departments meeting separately with these Fire Retirees and Police Retirees on
multiple occasions from March thrcugh'} une, making available the City’s health care consultant
and insurance representative, as well as impartial State Health Insurance Program counselors to
assist in explaining the proposed city-wide heélth care plan, and providing to them exte;asive :
documentation regarding the fiscal impact of and assumptions underlying the proposed changes

to pensions and health care.

WHEREAS, from March 2013 to the present date, representatives of the Budget Commission
have engaged in good faith negotiations with certain retirees formerly employed by the
Woonsocket Education Department (“WED™) and the City’s non-public safety departments

(“Participating WED and City Retirees”), meeting on nine occasions over that period, and

(o 1613 1 Ju )17 /y/i/ >



making available for those meetings and at separate meetings with the retirees themselves the

City’s health care consultant and insurance representatives for medical and dental coverage;

WHEREAS, on June 6/7, 2013 and June 21, 2013, while continuing to meet with and negotiate
aliernative proposals to those reflected in the Retiree Resolution, the Budget Commission
notified all retirees by letter of the health insurance changes to take effect on July 1%, including
options that had become available as a result of negotiations with the Participating WED and

City Retirees; -

WHEREAS, the Budget Commission and the Participating WED and City Retirees have reached
a tentative agreement, by which they seek to modify certain provisions of the Retiree Resolution

(“Tentative Agreement”);

WHEREAS, this Tentative Agreement has a fiscal impact that is consistent with the five-year

deficit reduction plan that will restore fiscal stability to the City,

WHERFEAS, this Tentative Agreement advances the mutual goals of the City and Participating.

WED and City Retirees in securing financial stability for the City through means that are
narrowly tailored to have the least drastic financial impact on the Participating WED and City

Retirees;

WHEREAS, the Budget Commission seeks to extend this Tentative Agreement to non-
Participating WED and City Retirees and some aspects of it to all Police Retirees and Fire
Retirees through the instant enactment, and to come to agreement with Police and Fire Retirees

through continued negotiations;

WHEREAS, the Budget Commission seeks to continue to negotiate with Participating Fire and
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Police Retirees, after enactment of this Amended Resolution, in an effort to reach a settlement

that is mutually acceptable to all parties;

NOW, THEREFORE, BE IT RESOLVED BY THE WOONSOCKET BUDGET

COMMISSION THAT THE RETIREE RESOLUTION BE AMENDED AS FOLLOWS;
1. Definitions:

a. “WED Retirees” refers to all former employees retired from the Woonsocket
Education Department, or their beneficiaries (to include spouses, SUrVivors,
and dependents), specifically: (i) administrators who were not members of a
collective bargaining umit; (ii) employees who were members of the
Woonsocket Teachers Guild, Local 951 AFT (teachers and paraprofessionals);
and (ili) employees who were members of Rhode Island Council 94,

AFSCME, AFL-CIO, Local 1137 (clerks and custodians).

b. “City Retirces” refers to all former employees retired from the City, or their
beneficiaries (to include spouses, survivors and dependents), specifically (i)
 pon-union classified and non-union non-classified employees; (ii) employees
who were members of Rhode Island Council 94, AFSCME, AFL-CIO,
Professional and Technical Employees, Local 3851; and (jit) employees who

were members of Rhode Island Council 94, AFSCME, AFL-CIO, Local 670.

c. “Fire Retirees” refers to all former employees retired from the Woonsocket
Fire Department, or their beneficiaries (to include spouses, survivors and

dependents), both non-unjon and employees who were members of



International Association of Firefighters, Local 732,

d. “Police Retirees” refers to all former employees retired from the Woonsocket
Police Department, or their beneficiaries (to include spouses, survivors and
dependents), both non-union employees and employees who were members of

the International Brotherhood of Police Officers, Local 404.

2. Early Retirees (WED. City, Fire and Police Retirees): Effective July 1, 2013, and

subject to the exceptions set forth in paragraphs 5 and 6 below, the existing health
care coverage provided by the WED and the City to all retirees who have not reached
sixty-five (65) years of age (hereafter “Early Retirees”), shall be replaced, at the
election of the Early Retiree, with one of two forms of coverage: (2) 100/80
coinsurance plan with deductible of $500/$1,000 (summary plan deséription attached
as Exhibit 1) (hereafter “Option 17); ot (b) 100/80 coinsurance plan with deductible
of $2,000/84,000 (summary plan description attached as Exhibit 2) (hereafter “Option
27}, The new coverage shall be one individual plan, two individual plans, or a family
plan provided in accordance with the terms of the applicable eligibility provisions of
the collective bargaining agreement under which the Early Retiree retired. The WED
ot the City shall pay eighty percent (80%) of the applicable and current working rate
of Option 1, and the Early Retiree, twenty percent (20%) of that same working rate.
The WED or City shall pay ninety percent (30%) of the applicable and current
working rate of Option 2, and the Barly Retiree, ten percent (10%) of that same
working rate.

3. Medjcare (Police Retirees): Effective July 1, 2013, the health care coverage provided

to Police Retirees who are Medicare-eligible because they have reached sixty-five
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(65) years of age shall end; the new coverage shall be provided through Medicare

Parts A and B, with a (i) Medicare supplement or (ii) an alternative health insurance

plan that provides additional coverage to Medig:are Parts A and B, at the same or

lesser cost of the Medicare supplement (“Medicare Supplement”).

a.

The Retiree shall be responsible for making full payment of the monthly
premium for Medicare Part B,

The City shall pay 80% of the cost of the Medicare Supplement, and the
Retiree shall pay 20% of the cost of the Medicare Supplement.

The Retiree shall be responsible for making full payment for any prescription
coverage if the Medicare Supplement does not include such coverage.

The City shall pay any penalties imposed for enrollment in Medicare by
Police Retirees as of April 1, 2013, provided that the Retiree enrolled in

Medicare Part B on or before July 1, 2013,

4, Medicare (Fire Retirees): Effective July 1, 2013, the health care coverage provided to

Fire Retirees who are Medicare-eligible because they have reached sixty-five (85)

years of age shall be provided through Medicare Parts A and B, with a Medicare

Supplement (as defined in paragraph 3).

a.

The Retiree shall be responsible for making full payment of the monthly
premium for Medicare Part B.

The City shall pay 80% of the cost of the Medicare Supplement, and the
Retiree shall pay 20% of the cost of the Medicare Supplement.

The Retiree shall be responsible for making full payment for any prescription

coverage if the Medicare Supplement does not include such coverage.
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5. Medicare: SSDI (WED and City Retirees): Eifective July 1, 2013, the health care
coverage provided to WED gnd City Retirees who are Medicare-eligible because they
are receiving Social Security Disabili{y Insurance (“SSDI”) shall end; the new
coverage shall be provided through Medicare Parts A and B, with a (1) Medicare
supplement and (if) Medicare Part D prescription coverage at a maximum cost of
$212.00 per month (“Medicare Supplement + Prescription™), or (iii) an alternative
health insurance plan that provides additional coverage to Medicare Parts A and B, at
the same or lesser cost of the Medicare Supplement + Prescription (“Additional
Medicare Coverage”).

a. The Retiree shall be responsible for méking full payment of the monthly
premium for Medicare Part B.

b. The WED or City shall pay 100% of the cost of Medicare Supplement +
Prescription or the Additional Medicare Coverage until the Retiree reaches
sixty-five (65) years of age, at which time the Medicare Supplement +
Prescription or the Additional Medicare Coverage provided by the WED or
City shall end, unless the Retiree is otherwise entitled under the collective
bargaining agreement to specified Medicare supplemental coverage, in which
case the terms of that agreement shall control.

¢. The WED or the City shall pay any penalties imposed for enroflment in
Medicare by Retirees on SSDI as of April 1, 2013, provided that the Retiree
enrolled in Medicare Part B on or before July 1, 2013.

6. Medicare: SSDI (Fire and Police Retirges): Effective July 1, 2013, the health care

coverage provided to Fire and Police Retirees who are Medicare-eligible because they
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are receiving SSDI shall end; the new coverage shall be provided through Medicare
Parts A and B, with 2 Medicare Supplement (as defined in paragraph 3).
a. The Retiree shall be fesponsible for making full payment of the monthly
premium for Medicare Part B.
b. The City shall pay 80% of the cost of the Medicare Supplement, and the
Retiree shall pay 20% of the cost of the Medicare Supplement.
c. The Retiree shall be responsible for making full payment for any prescription
coverage if the Medicare Supplement does not include such coverage.
d. The City shall pay any penalties imposed for enrollment in Medicare by Fire
and Police Retirees on SSDI as of April 1, 2013, provided that the Retiree
enrolled in Medicare Part B on or before July 1, 2013.

7. Medicare: Early Retiree Spouses (WED Retirees): Effective July 1, 2013, the health

care coverage provided to the spouses of WED Early Retirees covered through the
Early Retiree on an individual or family plan who are Medicare-eligible because they
have reached sixty-five (65) years of age (“Medicare Spouses”) shall end; their new
coverage shall be under Medicare Parts A and B with either (i) the Medicare
Supplement + P;“escription or (il) Additional Medicare Coverage.
a. ‘The Retiree or Medicare Spouse shall be responsible for making full payment
of the monthly premium for Medicare Part B.
b. The WED shall pay 100% of the cost of the Medicare Supplement +
Prescription or the Additional Medicare Coverage until the Retiree reaches
sixty-five (65) years of age, at which time this benefit for the Medicare

Spouse shall end.




ER

10.

c. The WED shall pay any penalties imposed for enroliment by Medicare
Spouses as of April 1, 2013, provided that the Medicare Spouse enrolled in
Medicare P;ﬁ B on or before July 1, 2013.

Medicare: (WED Retirees): Effective July 1, 2013, the health care coverage provided

by the WED to Retirees who are enrolled in Medicaré and who have satisfied the
eligibility requirements under the applicable collective bargaining agreement to
receive the specified Medicare supplement, Le., Plan 65: Medicare Supplement (“Plan
65), with the Plan 65 Rx Rider offered by Blue Cross Blue Shield of Rhode Island
(“Rider”), the total of which is subject to the contribution set forth in the collective
bargaining agreement under which they retired, shall instead receive Plan 65 and a
prescription drug ?lan, attached as Exhibit 3, with prescription co-pays of $5/$15/$30,
and with the prescription drug plan not to exceed a monthly cost of two-hundred-and-
twelve-dollars-and-no-cents ($212.00) (“Plan 65/Part D), the total of which shall
remain subject to the contribution set forth in the collective bargaining agreement
under which they retired.

Medicare Retirees (City and Fire Retirees): Effective July 1, 2013, the health care

coverage known as “Blue Chip Preferred” that is currently provided to City and Fire
Retirees who are enrolled in Medicare Parts A and B shall be replaced by Plan 65 or
another plan with the same or lessex; cost, in accordance with the terms of the
collective bargaining agreement under which the retiree retired.

Dental Coverage (WED and City Retirees): The existing dental coverage provided to

WED and City Early Retirees (“Dental Benefit Retirees™), shall continue without

change until August 1, 2013, at which time the same or a new dental plan shall go



into effect, to be agreed upon by the parties, the annual cost of Which shall be shared
by the WED oa the one hand, and the Dental Benefit Retirees, on the other, under the
terms of ﬂ'ae Tentative Agreement and Memorandum of Agreemer;t to be executed by
the parties.

11. Dental Coverage (Police Retirees): The existing dental coverage provided to Police

Retirees shall continue without change until August 1, 2013.

This amendment shall become effective upon its passage.

Approved: Attest:
MW@&U @MM& Wa‘?@'&é/ «

L -
Woensocket Budget Commission Chair City Clerk
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Blue Cross

HealthMate Blue Shield

COAST*TO*COASTs B . . ofRhodelsland

¥ HealthMate Coast-to-Coast (HMC20)
Coinsurance Plans (100/80, 90/70, and 80/60)

The following diagram shows some of the covered services, and the member’s financial
responsibility for each.

Key Plan Features:

» National network and non-network coverage

+ Cost savings by golng to a network doctor or facility

= Preventive care covered at 100% in netwark
Deductible and coinsurance allow for lower premiums
Pharmacy benefits included

Deductible Calculation

All family members contribute to the family deductible. Onge that is met, everyone is covered, However,
an individual family member will never pay MORE than the individual deductible before being covered.

»

In network: in natworlk:
Primary care office visits
o Adult primary care

= OB/CGYN

= Pediatric primary care

Preventive office visits

- Adult annual/preventive care

» Well-woman annual/preventive care
« Pediatric preventive care
Specialist office visits
« Speclalty care

¢ Chirspractlc

* Routine eye exam

Hospital emergency care
Urgent care center

Preventive immunizations

Preventive and dlagnostic
Iab, X-ray, and Imaging

Preventive education
« Diabetes education
= Nutritional counseling

« Smoking cessation Prescription drogs

counseling Dffice-based surgical
procedures
in network:
Dutpatient services
- Medical/surgical care Out of network:
» High-end radiology services, Applies to most

major diagnostics, and
riuclear medlcine
(e.g.. MRIJCAT/PET)

Inpatient services

+ Acute care

» Matamity

« Mental health

« Chemical dependency
« Rehabilitation

Durabfe med|cal rguipment
Physical/occupational/speech therapy

out-of-network services

This is 3 summary of your HeaithMate Coast-to-Coast benefits. It is not a tontract. For details 500 Exchanga Street » Providence, R 28032599
about your coverage, Including any limitations or exclusions not noted here, please refer to your Blus Cras: & Bivs S4eld of Rvods Island s an noepencant ioenses
of the Bhe Cu 55 8ndd Dlus Shight Assg aston.

substriber agreement or call our Customer Service Department. If you have questions about oA
receiving medical care, please cali your doctor, , 7 / 5 RN 1ZR-9858
l /é,,ff/?f/(;
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/////////////////////////////////100/80 2000 Coinsurance Plan

undmmmmg Your Benefits

o ﬂedu:tlbies - :
~You pay the follovvmg afmounts :

Preventive Care

. "'_‘»_.eaLh Syear before youl health = Adult preventive care S
: = Child preventive care - $0 in network
= |mmunizations : 20% per visit after deductible out of network

= Preventive and diagnostic lab,
X-ray, and imaging

e

Primary Care Office Visits :
s Aduit primary care $15 per visit in network
= Adult gynecological exam 20% per visit after deductible out of network

= Pediatric primary care

T R AT TR T

Specialist Office Visits :

= Specialty care - $25 per visit In network

= Chiropractic (imit 12 visits per year) : 20% per visit after deductible out of network
= Routine eye exam {limit 1 visit per yedr)

© OQuipatient Services S
= Medical/surgical care 0% per visit after deductible in network

= High-end radiology services, major  : o ,
diagnostics, and nuclear medicine 20% per visit after deductible out of network

(e.g.. MRI/CAT/PET) , |
Inpatient Services :
= Acute care :
= Maternity © 0% per visit after deductible in network

= Mental health 20% per visit after deductible out of network
= Chemical dependency é
= Rehabilitation fimit 45 days per /ear)

Emergency Services ; $ 100 per visit in network
= Hospital emergency care ; $1 00 per visit aut of network

$50 per occlirence in network

£ 450 per occurrence out of network

HM 2000 DED 100-80 15-25-50-100 (RX-7-30-50-75) ——
A l/ e
/ 1’4 '
‘ } /’i ,:f;




$o5 per visit in network
Urgent Care Center : .
$25 per visit out of network

- 20% per occurrence after deductible in network

Durable Medical Equipment : 20% per occurrence after deductible
............................................................. Loutofmetwark
Physical/Occupational Therapy :
(limit 30 visits per year) i 20% per visit after deductible in network
= Physical therapy £ 20% per visit after deductivle
= Occupational therapy - out of netwark
...... OpeeCh eraDy
Presaripﬁ@n Drugs $7”T[€f 1, $30‘Tief 2, $SO“T[€Y 3. $75'Tier 4

Beyond Benefits

When you sign in to your member page on BCBSRL.com, you have
useful plan and weliness information at your fingertips.

Manage your plan:

- Get a list of your benefits and recent claims.
+ See how much you've pald toward your deductible,

Get healthy:

- Read about thousands of health topics in the Health Center,

- Learn how you can get the guaranteed fowest rate an gym
memberships, as well as free one-week trial memberships.

- Access our Blue365™ weliness information and discount program.

Blue Cross
¢ Blue Shield
v -~ of Rhodeisland

www, behsil.com

This Is a summary of your HealthMate Coast-to-Coast benefiis. )t is not a contract. For delafls 500 Exchange Street « Providence. RI02303-265%
about your coverage, including any fimiations or exclusions not noted here, please refer o your e o vt B s S rcontion

subscriber agreement or call our Customer Service Department. If you have questions about - s
receiving medical care, please call your doctor.

A
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HealthViate

COAST*TO*COASTs

Blue Cross
Blue Shield
of Rhode Island

HealthMate Coast-to-Coast (HMC2C)
Coinsurance Plans {(100/80, 80/70, and 80/60)

The following diagram shows some of the covered services, and the member's financial

responsibility for each.

Key Plan Features:
» National network and non-network coverage
« (ost savings by going to a network docter or facility
» Preventive care covered at 100% in network
» Deductible and coinsurance allow for lower premiums
« Pharmacy benefits included

Deductible Calculation

All family members contribute to the family deductible. Once that s met, everyone Is covered, However,
an individual family member will never pay MORE than the individual deductible before being coverad.

In network:
Preventive office visits
« Adult annuzl/preventive care
~ Well-woman annual/oreventlve care
« Pedlatric preventive care

Preventive immunizations

Preventive and diagnhostic
fab, X-ray, and imaging

Preventive education

« Diabetes education

+ Nutritional counseling

- Smoking cessation
counseling

It network:

Dutpatient services

- Medical/surgical care

- High-end radiology services,
major diagnostics, and
nuclear medlcine
(e.g.. MRI/CAT/PET)

Inpatlent services

« Acute care

= Maternity

« Mental health

- Chemical dependency
+ Rehabilitation

Durable medical equipment
Physical/occupational/speech therapy

In network:

Primary care office visits
« Adult primary care

- OB/GYN

* Pediatric primary care
Specialist office visits

« Specialty care

« Chiropractic

+ Routine eye exam

Hospital emergency care

Urgent care center
Prescription drugs

Dffice-based surgical
procadures

Out of networle

Applies to most
out-of-network services

This is 3 summary of your HealthMate Coast-to-Coast benefits, It 5 not a contract. For details 500 Exchanga Street » Frovidencs, Rl 02003-2608 T
abeut your coverage, incuding any Imitations or extiusions not noted here, please refer to your Blus Sross, & Bl el ol Fvads lsand s 81 ingependan Eoenses ;
subscriber agreement or call our Custamer Service Oepartment. If you have questions about of the Blug Cic s 610 Blua Shield Asso 4500,
receivinig medlcat care, please call your doctor. X A ¢ A7 g1 wmosss
5 ke f/
/ L A

] v ; “ -
,,x(;*/ *’}‘7{72 % / 2 / / /i 9

/e fre/f2



/6'/’//3 /f;/ /0////1<0



i3
4

s
RTINS
s
P e 35

Blue Cross
Blue Shield
» of Rhode Island

)

Q..

ion Drug Plan

+
L

Ip

o
shad
S
Qo
f—
a
o0
H-l
oo
=
S
=
=
—
e
L
vm
 aum
o3

Blue MedicareRxs" (P[I

Group Prescr

=
n g
[
~——
LD
o
[
—
LD
o>

S2893_1227_092012_GRP




_aBrIoA0)) O B2UBPIAT, B} O} 4SB PUE

sn |eo esee|d 's1jausd o Jo 1si| 839(dwod € 186 0] "UCISN|OXS O ‘Uohe il A1sAa 19r0D am Brup
iAo 11| 1,useop }| ‘Uejd JNo 4O SeINjEa} BUIOS NOA S|[8) S}jausg O Arewwing siy | jusuwuisrob
[e1opa B} Y}iM S}0BIU0D 1YL Ueld Brud uonduosaid s1edIPaN B ‘PUB|S| 8POUY JO PIBIYS

an|g 9 ssoun) anjg Aq paleyo st ued InQ ‘ueld XyaJedIpaiN dNjg N0 Ul 1sasul oA 10} NOA Muey |

i ,f ! « E R P Y aNET;
o0z e lequiede - 100 L AMBNUREIOH

Bl XHDIBDIPSIA BNjg JNO A O]
syjeusq Jo AJBWILUNG @yl 0} UOonpoiiy]




"19]3100q SIY1 JO JAA0D JOBY JY2 U0 PIIS §1 I9qunu

o1e]) 19W0SNY) In() THOS SUB[[IBIPINX Y SAN0TH
1€ S0 IISIA JO A1030211(] ADPWIRYJ B IO st Ued
no X -ewi Aue v 3JUryD UED YI0MI9U JNO Ul sorwreyd o1 J,

"$9520 uIB1I90 ur 1d20x0 ‘Aoewireyd 310MmI9U-J0-1N0 UE I8N
noA g1 suonduosard 1ok 10y Aed 20U 1im S SIYDURY uepd
aA12021 01 Aorunieyd HI0MIDU B D9SN ISNW NOL ‘soreunieyd
JO YI0MIU B pauLIo sey urjd xy21edIpajy oulg Sy,

i suopdiosald Ay 189 | UB] 1L

“‘JCJd B uy jjorus Aew uryd 1800 g/Q] UP Ul $O3[[0IUY

"d1d e u1 jjorus Avwi ueld (YSA) 3Unondy sgulaeg [BIIPIIN
YA © 10 93019400 Fnip uondisaid aresipajy apiaoId 10U
s20p 383 UE]d (S d) 901A195-10j-90) 2reald B UL $[[OIUY

ueid §dd VA0 Odd "ONH 21
wiolj [[oJuasip nok ssojun (J() uerd Fuip uonduosaid e
ul [oIus jou Arwt nok ‘sgnip uonduasard aredpafy sapnpUl

ey uepd (Sulald VIAD) 991a19s-10]-20) 21eatd YA € 10 ueld
(Odd 10 QL) 23ED PALUIPIOOD YN B UT PRA[QIUS o1 04 4]

‘zote
SOTAIDS 92 UL DAI] PUE { 1B DILDIPIJA] UT PI[[OIUS J0/pUE
Y 1T 21BIPA 01 popruL a1e noA jruepd siql utof ued nox

JU07 0} BT 5§ O

$31P1S
po1u(} 241 Ul 9AI] hoA se Fuof s ur(d s1yy Ut [joIud Arvw
noA ‘ueyd 9911391 § J940jdwa 12WI0) IN0& ,wc JoquIaW B Sy

81GRIIRAY Ui XYBIBIIDAYY 8NIG SISt 81AU

"DFEIDA0D
Sn1p uonduosaid Yim sue]] 23RIVBAPY 2IEIIPIIA 10

sue[ ] Fni(] uonduosar 2IedIPIA 1910 AG PIIAJJO SIFIUIG.

51 01 ued XYSIEDIPIN 2NJ¢ N0 AG PRIRFJO $1YaU] Y]
21ed W00 03 SIHOUSE JO ATBWIWING STY IS UL NOA "$11JaU3q
Fnup 1uerzodwt 9WOS $181] 1 uZEE S13 Ur aeo u:rb

;.suondq Ajy aledwoy) | Ueg M|

-upjd 9211101 MoA 10§ stuswasmbay Lrpqriyo
to UoTIRWIIO I 30} 103enstutpe duotd s Jakopdwo 1oun10f
10K 30TaU0D 25E0] ermang oY1 ut ug[d 0oinal s 1wsodw

ok ut [Jorus 01 A[QIFN9 2y 30U Avwr NOA ‘uepd (dnord-uou)
[ERPIATIPUT UE Ul [JOIUD 10K J] *98e19400 FnIp uonduosaid
§I2130 11 (YIN) UB]d 98vIUEADY SIEIPIIN (dnoid

~tou) [enpiaipu] ue ydnosy a8e10a00 Fuip uondudsard
mok 158 01 st uonndo 1iouy “ur(g Foic] uonduasalg
areotpay (dnors-uou) [enpiaipuy ue 10 19iofdws

1ow0) 4nok Aq parajjo ue[d Xy21edIPIIA 20]g S

wiosy 9500Yd urd noj ‘suondo oFe1o400 Fnip uonduosaid
QIBDIPAIA TUDIRJJIP WI0I} 950042 ULd nok ‘Areroyjousq
SIEJIPIJA B SV 'SIJoUD( 9911121 § J9ko[dwa JoUnI0) IN0A

J0 2ed st up|d XY LIRIPOA SN[ 13 PRISfJ0 JUIaq 21¥ MO

afiesanoq Bnig uonduasald BIRaIpay IND4 Uj SBIOLD BAK NG,




"01JJ() PIEIIPAIA] 2IRIS 00K e

10 18/ £0-6Z2€-008-1T [[#2 pinoys s1astt QA.L/ALL
‘Kepiiyf ydnorys Aepuopy “wrd 7 pue "ure [ usomi1ng
$171-2££-00%"] 1€ UONENSIUNUPY L1IN02G 181005 3y ], e

O B 2BIHPIY
uonedi[gnd 2y1 Ul $I0IN0SIY PUE WOIU] pajiw]
yam o1doo g 10 SWEIS01,, A0S TIEIPIUTMAAT 338 puv
“sjoom e sAup £ ‘Aep e SInoY $7 §H0Z-98%-LL8-T 1182 PINOYs
51980 (L LL/ALL (£22+-€£9-008-1) TUVOIAIN-008-1

qed
‘djay enxs Fumad 1oy Ajfenb noA Jro9s o, '$1500 21PN
191730 Yus dioy 107 $B []oM ST $1500 puk swnnuaid Frup
uonduosaid 1ok 10y fed 01 djay e1rxs 153 01 9]q¥ 99 Arul nox

;1807 8183PAYY JBUL] Ul Cial eAx] 189 J0
Brug] uonditosald AW A 18k BAX3 181 | UBY) MOY

'

UBiq

“spreaop 1oy 1anssy deFipojy 1ok ([B) ‘wniwad

oA 1sn{pe [[IM 19NSS] IN0J 0801900 ur]d Fru(] uondnosidg
2IBDIPIJN 10K JO 91D DAIIOIYYS DY) JO SB INIIO0 1M SIY T,
“£o10d degdipopy 1ok wouy uoniod o3eraA00 Frup vondiosaid
541 9A0WaI [[Ln rouss] deSipojy Jnok Korjod desipay
Jus1ind 10k daas] 03 apoap nok J "urjd ui(y uondudsarg
SIBIIPIA E paulof 9ABY NOA JRYI MOUY WIYI 19] 01 JONSS]

deSipaja o4 1981002 130w NoA 9Fe12400 Fnip uonduosard

sopnjout 1ey3 Aotjod deSipapy (dnoi3-uou) [RnpIAIPU]

ue 9ABY NOK J] "UR(J (] e QILIPIA INOA YIIM oM [[14
siyauaq ued dedipopa] 1004 sodojdws 19w0) INOA YANOIY
urd (yuswolddag s1e01pafy) deSIpay © 2ARY 08[E N0L I

JIR0IpaY|
0} UOLIOPY Ui 80URANSU| JBUNQ 8RB | 1 OQ | PINOUS 12U

‘Kotjod uonisuen

$1up 100 INOQE S[IEISP d10w 10§ Jo Fnip 243 jo A(ddus
Aresodwa v 103 Ued nok J1 90s 01 sn {[er) "d[ay s,ursiyd
INOA YaIm AIB[NULIOY 1IN0 U0 PISH SNIP 2ANTUIN[E

ue ol ivum}wm 10 COSQDU%U ue u,n.USTO‘H 01 SN IDEIUOD UrD

noy “Snip ays jo &jddns Arerodwor v 1ed 01 2[qe 9q Avw noA
‘syrurs] 10 s1uswaimbar [puonippe 01 392[gns Jo Aejnuiiog
N0 Uo 10U $1 18yl FnIp v Fun{e) ARUDIINO JIE noa Jj

WO SUB[ JAICOIPIAX Y SANOIL) 18 238N INO U0 Arejnuiio}
5151dwi0d 110 938 UED NOA pur NOA 031 AIR[NULIOY B PUIS [[IM

SN SPEW ST OFUBYD DY3 21019 $I[JOIUD PIIOIYPT I3 Ajnou
[ om ‘suonduosaid 1oyl ([} 01 AN SI2QUSULINO SITUT
1Ryl 28ueyd Arejnuiio) Aue 9Bl 9M Jf "S1IP B 10] Aed nok
yonw Moy SFuryd 10 SENIP U9 U0 SUOnEIIUN] 23812400

01 s98UEyo 9B 10 ‘DA0WRI ‘PpE Aqeoipotiad Aviu op

‘spaau jusned 190w 01 uejd MOA &g PaI2ADd sgmIp Jo sy e

st Azejniniog v CAIejawiog v sosn ue[d Xfo1edIpajy a0y sy,

i Aeinuiod Bnig uondudssid e si1BYA

AIBNUIO)

MO U0 218 LY PUE ((] ME) Mpousg (] uondnosaig
QIPIIPDN 2YI IOPUN PII2A0D SIE BT UINSUT JO AISAT[OP

o3 yum pareioosse sayddns jearpaur pue s1oupord [edrdo[olq
‘SOUIOORA ‘SENIP 12400 A[UO oM ‘Aj[e19ungsy “pasuadsip

pue paquassid se ¢ 1B 2ILDIPIJA] 12PUN PIIIA0D

218 1P SSNIP 19400 10U $90P U XYIILIPIA; N SIY [,

1SA0I 0 Ued 10 § RS BIBIIPBYY 1907 UBlG Aji S80(




“S[IeIsp olowW
10] XY PIBIIPOIA] A0]g WEIUCY) PRIDI[S 21T NOA 1 I0IAIDS
Po19409 SIY) JO 95LIUTADE [[11f OIE) NOA IEYI PIPUIUWOII
s1 31 30q sedonied 01 30U SPIOP AW NOK SPISU
Koeureyd pur yajeay oyoads nok 10) paudisap wesFosd

v ur oaedionsed 01 pairaul aq ABW NOX "JSJJO 9M DIAIZS 991]
v s1 werdo1d (N LIN) 1uawedeuely AdeIsy ], UOBEdIPIN ¥

Jweafold () Juswalieuely Adeiay | uoeaIpaly & SfIBUA

d
“UOTIRWLIOJUL 108IU0D

O10 241 10} (DO3) 98EISA0Y) JO 20UIPIAT] S 01 19§21
ase0[J "0IE1s INE Joj (O]0) voneziuesi() Juauwasoiduy
Aendy 241 yim 2oueasud v o)1y 03 1yFu 9Y3 aARY OS[R N0A
‘519 J0 A1rjenh soajoaur urajgord moA 1 ‘Snip uondasaid
v 10} 29BIDA00 DAJOAUT 10U S0P 183 sarorwired H10m19u Ino
10 2u0 10 su yam wajqoid Jo od41 Kur 9avy nod 31 2ourALE
v 2[13 01 1yS1 5Y3 9A8Y 10K ‘A[[RUL] "UOISIOOP 1N0 MIIADI 0]
s yse pue [podde 01 1ydu 511 sary nok ($)Fnip vonduossrd
1N0A& 10§ 28vIoA00 Audp 2m JT 1s2nba1 uondsoxs oA
110ddns 01 3uswaess g apiaold 1snw 10300p ok “Adrweyd
v 3¢ uonnduoasard moA |[iy 03 A13 NOA 10J2( ST 1D¥IVOD PINOYS
no& “uonndaoxs ue pasu nok yuiys no g1 Fup v jo Lnuenb

O UO W] © SE YONS ‘§3[NI UoTezI1In 2502 01 uondooxa

Ue 10§ YSt OSjE Ued nox "isoo u@MQOQd‘OIuSO I2M0] BB ww::u
ponojard-uou 103 pinoys noA 24912 10 sdrup pa12A0d

JO 381] IO U0 10U SI38Y1 GnIp v padu no& 2aA912q 1ok

31 uondooxa Ue JOJ ST YSE AW NOX "UONBUILIIND 28e19A00
Jo 2dA1 e st uondooxs Uy "PaIIA0d 2 PNOYS 243124

104 18Y1 SNIp (] MEJ € I2A00 03 SN JUBM NOA JI UONRUILLINID
oFr1o02 € 1sonbal 03 1yBi Y1 SARY N0 L 9ULADITF B 9]y

01 148U oy puv ‘Suip uondunsaid e 103 28212400 AUSP O §1
reodde ue o115 01 1Bu 21 ‘wondaoxe ue 1senbor 03 Wsu
SOPRIOUT YOI A ‘UONBUILIIDIOP 2FEIDA00 B 1sanbar 01 1y3u
oU3 2AeY 104 ‘uejd XRIBOIPIN dU[Y SIYI JO 19U ¥ Y

“BaIv IN0A W 28R15400 21e2IPaTN 10} suondo

104 ureldxs 1A 39115] 2Y ], PUD [[In sFe10A09 MOA 91050(
SKED ()6 ISED] IE 19119] € NIOA PUDSS ISTIUL 31 ‘TESA JEPUD[ED
[FUOTIIPPE UE 10§ SMUIIU0D 01 30U $3p1oap ue|d e J] "95e1aa00
2IeDIPIA] 980 10U [[1M noh ‘wrerdord oYy saABd] UR[]
uonduosald 218dIPAA 1N0A J1 uaAf ‘ueld B YILM IOBIIUOD

£ pU2 01 2p109p ABUL QIEDIPJA] OS]y "SEIIT UIBLIID UL A[UO
20UNMUD 01 95001 10 (s1aquua s1denor ue(d 21 219y M vaIe
oryde1§00%) vaIe 901AISS DINUD 1IBYI UL 2NUNUOD Avill ueyd

y wexdos dnic] uonduosard 2IedIPIW 21 YItsn sedonied
01 ANUNUOO 01 1332y ap1oap uro surld Jrak yory 1eok
IEPUD[ED 01 JEOK 1BPUR[ED WO 9FUrY0 ABW BULIGYS-1500

pUE 12U UB|] PWH B v Jeak 1epuafed [jny v 1oy weidord
o3 ur Aeas 03 9915k sue[J Sni(] vonduosalg AUTIAPIN (1Y

i URji SIJ] Ui SUOIBICL AN Bl TRUM

-




: RN}
n

%S 40 09°9%

%S 40 59'7%

J0 1210243 297 @.R nof VSL'EE ,
yopaL $1502 Fnap 123204-fo-110 &piwal inol 1)y

sgrup 19430 IV

(o11ou0d se
Po18211 53N1P puUrIq FUIPN{DOUT) SOLIUSD)

sBeuanos oydos

€

SR e
,M.,,ﬁnw,m .M.zv S OO

“uonewIojuUl 210w 1oy ue[d 211 10BIUOO 3583 J "Ajddns
Aep popusIXa SIYI I8 O[GR[IBA 2IE 7 PUE | SI01] U0 SSNIp [[2 I0N]

09¢%
0¢$
%

Aoruwreyd daplQ-TIBIA M10mISU YInoIyl
Ajddns Aep-06

“uonBWIOU 510w 103 ue[d 211 1981100 Isea|q Ajddns
Aep papuosaxa S1Yl 18 D|QR[IEAR 1B 7 PUR | §191], U0 §3NIp [[E 10N

06%
St4
51%

LAopuneyd (1Bl HIoMmIDU ¥ IR
Ajddns Aep-(4

0¢$
S1$
5%

Aorwireyd jrejay yIomiau e ie
Aiddns Aep-g¢

0SLYS
yovaL &E\\ &EBS S\ 51502 N\QSQ \Q,&S Anok jiun u::g\\a\ E\\ @Q 7o \ﬁ

uBj Bnicy uonduoseld (J 1B 21eolpejy inoA sepun pelerod sty 1sBniy %Q,mard,b%
‘SiEIap 10} XYB1eaipapy anjg 10e1U09 asesid 'S1805 10 m%gp g teyd m_ﬁ 1n0ge suonsanb Aue EE oA

sEnI(] purlg paiIdaIf-uoN
sdru(] purlg pa1ioal]
sAni(] oLAUdY

mmEQ pUEBI{] Pa11aja1d-UON
s8nicy puerg pa1oal ]
s3nu(y ouousn)

&EQ ,ﬁcﬁn @ub&oi«:oz
sAnI(] purlg pala)alg
sdnicy odU

&

_ﬁm T aa w _,w ,e
4mfm w,rwm xxz. mwm

¢ J9LL
gL
T L

S f\_,




21Ty 1WO1SNY) 10pIU00 25ea]d ‘[rI2ual T WeIdold 3unodsi(]
droy 03v10407) 9I1LIIPIJA] Y3 IN0GE JO FUINEL 218 noA& s3nip oy3 10J SITNOISIP JO AN[IGE[IEAT A1 INOYE suonsonb Aur saey noA 1

‘sqearjdde aq 193u0f oU [[Im WEIF0L]

1unoosi(] dery 95819A07) DIRIIPAP I pue aseyd orydonseiry) 9y 01 A0 {4 noA ‘06, p$ oedl s1500 19300d-30-100 MOA

5ou() Juncwe siy3 pied pey nok Ji sB 81500 19300d-J0-1110 JNOA PIEMO] JUNOD IDINIDEJAULLE O3 AQ PLIUBOISIP JUNOWE ) PUE ™~
Sed nok qunowe a41 Yaog ‘papiaord 1unodsIp Aue Moys [ji4 (qO) s1y2uag JO woneuedxy] Mok pue uouduosaid INoA 10§ NOA
s1q Aorwureyd JNOA UDYM JUNOISTD B4l £1dde Ajpeonpwuoine [ 2m °0L6'2$ 3O (SIS0D Frup [m03,, 2IEP-01-38I4 PIYOLIL IARY noA Jj

unoastp o3 Aed 01 Pa2IFE SAEY 1B SIAINIDPYNUEL WO SENIp QWL pULI 2S0YI JOF SYT[IEAR DG [[148 DIEYS
1505 INOA U0 JUNOISIP %08 YV . d[S}] vNnXY,, Furarsnal APEROI[R 10U DIE PUR (262§ JO SIS00 Brup [¥101, 218P-01-1E34 POYILII ARy
oM §23]]0IUD (] 1T 01 SSNIP SWEBU PUEIQ U0 SIUNOISIP Joympogjnue sapraosd weio1g 3unoosi(] decy a5eIa400) 21NPIIN UL

“Korwiieyd 10m39U ® 18 pred 9ary pinosm urd mok jeym pue Kovwnreyd Y10m12U-J0-110 OY3 18 POBILYD JUNOWE I

U52M19( 20USIIJIP SY 10§ d[qisuodsal a1 nok “foeurreyd J10MI2U-JO-1N0 UE 01 0F NOA JI “IPAIMOH “BIp puelg] paLILfIJ-UON
10 fapeioadg ‘puerg paiiajeld Ousuag T aseydind no& 1ag1oym uo spusadop pur soprulIeyd JI0MISU I SE AWES DU St sotoeweyd
JI0MI2U-J0-100 18 SOUBINSUI0dAUSWAROD INOL -Sovwieyd I0MIDU OU §1 2191 DIQYM RIIT DITAIDSE s,ue(d 243 Jo opIsIo

FUITPARI OTIYM $$IUJ[T FUIPN]OUT SIOURISUINDID {eroads ut soreuueyd Y0MIFU-J0-100 1T S|GE]IEAT 9IP $EnIp (] MBJ PR19A0D)

sgnap uonduosad UILIIAd 10] XPIIEIPIN AN[¢ WOIJ UONEZUOYINT 1oud 129 1snur 19piaoid 1nog
iy Anuenb wnwrxen 0aey {[ia sFp uonduosasd ureusy)

UOIIPUOD 1RYL
10§ 91Ip IDYIOUT 19400 [[I4 AU 2J0JI UOLIPUOD [EIPIW IN0A I8N 0 Frup ouo A1 1511 01 nok sarnbor ueyd a3 ‘sased Jwos U]
UOIBULIOJU] [EIUIL)

suondunsaid nayl jo s9 ns Avp- I ETe e : Fr 3 NI Fe3c yud e o315
ndi 1941 3 1ddns Aep-(g ]I 01 SISUUIUW MOJ[T 01 PIIIFE DAT ey eatortireyd 10101 10 D[(PITRAY,

"UOIODS UONEWLIOJI] [EISUL) 243 U 1 wretdoid 1) uo Uoneuoyul A0 ‘wirigo1 ] unodsi(] dey 03rIDA0) FITIPIN B3 01 90D

12/0] 9 Bl $8NIP PAIGA0OD FWOS 10] DIURINSUINI JO 1uawAedos N0 K 81 SUp/AIRUII0] X RIEDIPIJA] 20{( 213 U0 2IE SFrup po12A0d |1V,



EXHIBIT F



DELTA DENTAL OF RHODE ISLAND
Benefit Comparison

Srurvriry of Coversd Services City of Woensocke? City of Wuvnsocket
Schnot Department
Craup Groups Groups Groups Graugs Groups ' Groups
10380001 1038.0001,6004  10380003,0008 10380005 10380006,0009  10380007,6010 10330 141,0142,0143
W&jﬂmﬂs
Cleanings (2/year) 100% 100% 100% 100% 100% 100% LJ0%
Cral Exams {Lfyeer) 00% 100% 100% 100% 100% 100% L00%
Fluoride Treatmenc {1/yeac) 100% 100% 100% 100% 100% 100% 100%
X-Rays 100% 100% 160% 100% 100% 100% 100%
Sealants 100% 100% 100% 100% 10056 100% 100%
Flliog 100% 160% 100% 100% 100% 100% 100%
Sirple Bxtractions 1% 160% 100% 100% 100% 100% 100%
Densure Repaivs ) 100% 100% 1oe 100% 10086 100% L00%
Palltarive Tresomenr 100% 100% 100% 100% 100% 0% 100%
Blopsies 100% 10056 100% 100% 100% 100% 10056
Endodentic 100% 100% 1ccs 100% 100% 1% 100%
Ornl Surgery/Avashesia 100% T3 160% 100% 100% 100%: 100%
Spice Mabainers 100% 0% 100% 100% 100% (00% 100%
faior R .
Perfodonte Cleanings 50% 50% 50% 50% 50% 50% 50%
Periodoade Surgery 50% 30% 50% 50% 50% 50% 30%
Crowng 100% 10056 100% 100% 100% 100% 100%
Prosthodentics (Bridges & Deniures} 50% 50% 509 50% S0% 50% 50%
“Afeer Annual Deducdble 30 $0 50 3C 30 30 o]
Zalendar Year Maximum $2.000 $1.200 $1,200 $1,000 52,000 $2,000 $1,200
Dependenss . Age 19 Age 19 Age 19 Age 19 Age 19 Age 19 Age 19
seudent Coverage Age 23 NA Age 23 N/& N/A Age23 Age 23
rrhodontes
Coverage {to 2ge 19} 50% 50% 30% 50% 50% 509 30%
Litedme Mixlom $2,000 31,200 $1,2¢0 31,200 31,200 31,200 31,200
Carryover Madmune N/A N/A N/A N/A NAA N/A YES
Currenz Rates  Cuwrent Rates  Current Raes  CuzrentRates  Current Razes Cureent Rates Corrent Rates
Monehly Preminm Races TN 2-68013  TN-6303  NL/L2-50013 T/12-6630H13  TIA2-6036/13 1YI2-63013 132-6730/13
indiidusl 34319 331.40 331.40 $32.44 $32.44 33144 $32.85
Fernily $130.45 $98.13 $99.5¢1 310141 $101.81 $102,18 $97.9¢
Renewsl Races  Renewnl Rates  Renewal Rares  Renwwal Raves Renewal Rates  Renewal Razes Rerewal Rates
3 forghly Premium Bagey T/I-6001 TYIZSI04 I3 TUI3-650iTd 1113-6130/14 2V13-6/30/14 HIN3-6/30014
tadividual $43.19 45166 432.66 $33.74 $33.74 $35.74 $33.87
Fasnmly 513¢.45 3102.06 $103.49 310547 $105.47 $108.89 §100.36




EXHIBIT G



STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

Department of Revenue s .
Rosemary Booth Gallogly, Director . TEL: (401) 574-8999

~ QOnge Capitol Hill = - . . FAX:{401) 574-8997

Providence, RI- 02908-5855 _ - TDD: (401) 222-1227 -

' LETTER OF ASSURANCE-EXHIBITFTO
MEMORANDUM OF AGREEMENT BETWEEN THE
WBC, CITY, & WED AND CERTAIN RETIREES

Taly 12, 2013

~To Wh'om It Méy Concern:-

‘As the Dlrector of the Rhode Island Dcpartment of Revenue I am vmtmg this Letter of

‘Assurance, in support of certain retirees and their beneficiaries (“Renree Parties”), who have

reached a Memorandum of Agreement with the Woonsocket Budget Commission, the City of -
Woonsocket, and the Woonsocket Education Department (“State and- City Parties™), regarding

‘changes to their post-employment health and dental benefits. -This Letter of Assurance is’
in corporated by reference into the Memorandum of Agreement as Exhlblt F.: :

In May 2012, at the reunSt of the Woonsocket Cx’cy Counc11 1 appomted thc Woonsocket
Budget Commission - (“WBC”), because the fiscal crisis confronting the C1ty had ‘become so
chronic and severe that it threatened the short and long-term welfare of its citizens. After taking
various emergency measures, and after review of the City’s finances, the WBC concluded that if -
nothing changed, the City would likely be required to file a petition under Chapter 9, Title 11,
through a receiver appointed under R.I. Gen. Laws § 45-9-7. Municipal bankruptey is a dIaSth
measure, as the experience in Central Falls made plain. To avert msolvency and restore the =
City’s fiscal stability, the WBC and City, through its agents, began work in earnest ‘with ‘the
Department of Revente to develop a five-year plan (“5-Year Plan”). As part of this 5-Year Plan,
on March 19, 2013, the WBC enacted a Resolution that modified the health benefits of all
retirees, including the Retiree Parties, effective July 1, 2013, “absent agreement to the contrary.”

Since March 2013, these Retiree Parties have negotiated in good faith with the State and City
Parties through their representatives, Roger Boudreau, Mark Kurtzman, Richard DiPardo, and
‘Michael Comnolly, to identify ways that the WBC raight amend the Resolution to provide
concessions and alternatives that would benefit their constituents without compromising the 5-
Year Plan. I personally have participated in these negotiations, and can say without hesitation
that Messrs. Boudrean, Kurtzman, DiPardo and Connolly have been cooperative, honorable and
diligent throughout this process. The resulting Memorandum of Agreement is a fair compromise
that not only benefits their constituency, but the wider retiree community as well: on June 28,
2013, the WBC amended the Resolution so that now similarly situated retirees, including public ~
safety retirees with whom the Stite and City Parties are continuing to negotxate also receive
someé of the benefits reflected in the Memorandum of Agreement.
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Despite all of the above efforts, it nonetheléss may become necessary to appoint a receiver under
R.I Gen. Laws § 45-9-7, and thereafter to file a petition in the name of the City under chapter 9,
Title 11 of the United States Code. If that action results, and in support of the consideration by
the State and City Partics given in exchange for concessions by the Retiree Parties, as reflected
in the Memorandum of Agresment, I hereby provide my full assurance as the Director of the
Department of Revenue to support a recommendation to the receiver that the Memorandum of
" Agreement be controlling, to the extent allowed by law.  Moreover, if the receiver files a petition
~for bankruptcy, I will further support a recommendation that this Memorandum of Agreement
become the “pendency plan” during the bankruptey process and that it be dccepted as part of the-
“plan of debt adjustment”, as those terms are defined in-the apphcable iaw and 1o the extent
- allowed by that law o : s : .

Smcerely, o |

| ‘&Mtﬁ» #

Rosemary Booth Gaﬂogly
Director, Rhode I':land Department of Revenue
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